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LETTER OF AGREEMENT

between

CAMOSUN COLLEGE

and

THE CAMOSUN COLLEGE FACULTY ASSOCIATION

Re: Introduction of an Employee and Family Assistance Program and Funding Arrangement to Maintain the Psychological Services Plan

The purpose of this Letter of Agreement is to record the agreement to introduce an Employee and Family Assistance Program and to move the Psychological Services Plan to Manulife.

Camosun College and the Camosun College Faculty Association hereby agree to

· Maintain the Psychological Services Plan

· Revert to the Psychological Services Plan on expiry of this letter of agreement with terms as available at the outset of this agreement.  The parties may agree to continue the provisions of this agreement.
· Maintain the current 60-40 employee/employer funding arrangement for the provision of the Psychological Services Plan.
· Introduce the EFAP as provided by Sheppell.fgi Counselling and funded by the College.

· Implement a multi employee group to monitor the use and effectiveness of the EFAP and make recommendations for continuation of the EFAP services beyond the initial three-year period.

This Letter of Agreement will expire on March 31, 2010 unless otherwise agreed by the parties.

Signed for the Camosun College


Signed for Camosun College:

Faculty Association:

Date:
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